INTRODUCTION
Many people predict that China will emerge as an economic powerhouse by 2025, and it is indeed timely to forecast the trajectory of Chinese management research in the current take-off stage of the Chinese economy. We are fortunate to have two extremely thoughtful, penetrating analyses of the future of Chinese management research. As social scientists are more capable of explaining past events than predicting how the future will unfold, my commentary is intended to highlight a few critical issues that may shape the future of Chinese management research.
Barney and Zhang (2009) have identified two distinct paths for Chinese management research. The pursuit of a theory of Chinese management involves, in essence, the application and refinement of Western theories in the Chinese context. The underlying epistemology is universalism, in that etic (culture-general) theories can be formulated and validated in diverse cultural contexts. In contrast, the pursuit of a Chinese theory of management assumes that some Chinese phenomena can only be understood in terms of indigenous or emic constructs. They argue that this type of Chinese theory is unlikely to be applicable in other cultural contexts and, hence, does not appeal to researchers who have no inherent interest in Chinese management.
The contrast of an etic (a theory of Chinese management) and an emic (a Chinese theory of management) approach has been discussed and debated for several decades in cross-cultural psychology and anthropology (for recent renditions, see Tsui, 2004; Yang, 2000) . Barney and Zhang have provided a lucid analysis of the pros and cons of these two approaches for Chinese management researchers who are perplexed by the two options. Drawing upon cross-cultural psychology and anthropology, I build on their theories developed in the Chinese context (a Chinese theory of management) cannot become universal theories. To illustrate this argument, consider the knowledge framework proposed by Nonaka (Nonaka, 1994; Nonaka & Takeuchi, 1995) . Although his theorizing is primarily based on the study of Japanese firms, his theoretical framework has had a huge impact in the West. The 1995 book by Nonaka and Takeuchi has been cited over 9,000 times, according to Google Scholar.
There is, of course, no Chinese management theory that enjoys such a status at this point in time, but this has much to do with the short history of Chinese management research and nothing to do with the logical implausibility of Chinese theories emerging as universal theories. If a Chinese management researcher comes up with a truly trailblazing idea and is able to marshal unequivocal evidence to substantiate it, the theoretical framework based on this idea may eventually enjoy world-wide recognition. The critical issue here is how to stand out in a competition of ideas. If we could assume a scientific community free of ethnocentrism, then whether the idea is conceived in a Chinese context and supported by Chinese data should not be important. Of course, the scientific community is not yet free of bias-it remains centered on Western culture and the English language-so Chinese ideas face extra challenges in gaining recognition in the global marketplace of ideas.
Fusion: A Chinese-Western theory of management
It does not matter if it is a yellow cat or a black cat, as long as it catches mice.
Deng Xiaoping (quoted in Nam, 1997: 1) Never the twain shall meet? 6
The pursuit of a Chinese theory of management, as argued by Barney and Zhang, is not conducive to international recognition and is likely to result in intellectual isolation from the rest of the world. One way to sidestep this predicament is to adopt a combined emic-etic approach (e.g., Berry, 1990 
Dynamic Interplay between Chinese and Western Perspectives
There is a tide in the affairs of men Which, taken at the flood, leads on to fortune; Omitted, all the voyage of their life Is bound in shallows and in miseries.
Never the twain shall meet? 8 Shakespeare's Julius Caesar (1988: 129) Traditionally, emic and etic approaches are seen as independent research pathways, which is also the position maintained by Barney and Zhang. The combined emic-etic approached outlined about is intended to break the barrier between these two perspectives, but one limitation is that its integration of emic and etic perspectives is Along with Whetten's context-sensitive contributions of organizational theory, the approach promulgated by Morris et al. (1999) also recognizes the possibility that the etic approach can offer insight to emic research. Furthermore, the examination of an etic theory in diverse cultural contexts can contribute to its extension and refinement, which Whetten has lucidly delineated in the other types of contributions. In fact, these three other types can be regarded as a systematic classification of various forms of the combined emic-etic approaches described before, which is portrayed on the right hand side of Figure 1 .
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